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Reconsideration Request Form

This form must be submitted within thirty (30) calendar days after receiving the

 Job Evaluation Results Summary (JERS)
The employee(s), who submitted a Job Evaluation Questionnaire (JEQ), CUPE Local 59 or the supervisor /manager of that job, may request that the evaluation result of the job be reconsidered.  Reconsiderations must refer to the duties and responsibilities of the job as outlined in the original Job Summary and JEQ.

If more than one employee is listed on the original JEQ, the majority of the employees listed on the original JEQ must agree to the Reconsideration Request.
Once a Reconsideration Request Form has been submitted, all factors are open for review by the Joint Job Evaluation Maintenance Committee (JJEMC), including the specific sub-factor(s) identified below.  The JJEMC will review the information provided.  Reconsideration may result in the evaluation moving upwards, downwards, or remaining the same.  The JJEMC decision is final and binding on both parties, including all employees doing the work identified on the original JEQ.
Use the second page of this document to indicate the sub-factors you wish to have reviewed by the JJEMC.  Include the degree level you are requesting and the reason(s) for the requested degree level.  Provide specific examples for each of the sub-factors for which you are requesting reconsideration.  Examples should describe typical requirements of the job that illustrate the degree level selected.

	Employee name:

(If more than one, attach a list of the other names.)

	Employee #:

(Include Employee # of all on the list.)
	Work telephone:



	(If more than one, attach a list of the other names with Employee #.)
Complete the following information for the job on the original JEQ:

	Job title:
	Department/Branch/Section:



	Name of immediate supervisor:
	Title of immediate supervisor:



	Name of out-of-scope supervisor /manager:
	Title of out-of-scope supervisor /manager:




	Description of typical requirements of the job that illustrate the degree level selected.
	Requested Degree Level

	Sub-factor: 

Examples: 


	

	Sub-factor: 

Examples: 


	

	Sub-factor: 

Examples: 


	


	Comments:



	Signature of employee, union representative or manager submitting the request:


	Date:




Forward the completed form, within thirty (30) calendar days after receiving the

 Job Evaluation Results Summary (JERS), to the Joint Job Evaluation Maintenance Committee
c/o Human Resources, City Hall.
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